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1. EXECUTIVE SUMMARY 
 
1.1 This report advises the Committee of complaints received since March 2017 

and a consultation being undertaken by the Committee for Standards in Public 
Life as part of their review of ethical standards in local government. 

 

 
2. RECOMMENDATIONS  

 
2.1 To note this report. 
 
2.2 To make any initial comments on the consultation document, agree that all 

Members be asked to contribute their views and that the Monitoring Officer 
respond to the consultation on behalf of the Council. 
 

3. MEMBERS CODE OF CONDUCT  
 

3.1 At its meeting on 4th July 2012 the Council adopted its local Members’ Code 
of Conduct (the Code) following the implementation of the provisions of the 
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Localism Act 2011 and the abolition of the national Standards Board for 
England. The Council’s Code was based on the template issued by the Local 
Government Association and used by the majority of Councils. The Code is 
part of the Council’s Constitution and publicly available. In accordance with 
the Act, the Council has also adopted “Arrangements for dealing with 
complaints alleging a breach of the Members’ Code of Conduct” (the 
Arrangements) which are on the Council’s website. Copies of the Code and 
the Arrangements are attached at Appendix 1 and 2. 

 
3.2 Under the Council’s Constitution the Audit, Pensions and Standards 

Committee is responsible for advising the Council on the adoption and 
revision of the Code.  The Monitoring Officer will bring a further report, 
seeking a review of the Members Code of Conduct, to this committee when 
the Committee on Standards in Public Life publishes their review of ethical 
standards in local government (referred to below). 

 
3.3 Section 27 of the Localism Act 2011 places a duty on the Council to ensure 

that its members and co-opted members maintain high standards of conduct. 
Section 28 of the Act requires the Council to adopt a code consistent with the 
seven “Nolan” principles of standards in public life (selflessness, integrity, 
objectivity, accountability, openness, honesty and leadership). The Code must 
also set out the rules that the Council wants to put in place with regards to 
requiring Members to register and declare disclosable pecuniary interests. 

 
4. BREACH OF THE CODE  
 
4.1 In accordance with the Act the Council has in place arrangements for dealing 

with alleged breaches of the Code. If the Monitoring Officer concludes that a 
complaint should be investigated and the conclusion of the investigation is 
that there is evidence that there has been a breach of the Code, the Council’s 
Audit, Pensions and Standards Committee is responsible for considering the 
complaint, deciding whether there has been a breach and if so what, if any 
action, should be taken.  

 
4.2 The Act does not provide any sanctions for breach of the Code so the Audit, 

Pensions and Standards Committee is limited to  

 Censuring the Member;  
 

 Reporting its findings to a meeting of the Council for information; 
 

 Recommending to the Council that the Member be issued with 
a formal censure;  

 

 Recommending to the Member’s Group Leader that he/she be removed 
from any or all Committees or Sub-Committees of the Council; or  

 

 Recommending to the Leader of the Council that the Member  be 
removed from the Leadership Team, or removed from particular Portfolio 
responsibilities.  

 



5. COMPLAINTS  
 
5.1 Since March 2017 there have been 2 complaints made to the Monitoring 

Officer alleging a breach of the Code. The Monitoring Officer decided not to 
refer 1 of these complaints for investigation since the action taken by the 
Member in response to the complaint was such that, in her view, further 
investigation was not merited. In the remaining case the Monitoring Officer 
decided not to refer the complaint for investigation as there was no evidence 
of a breach. 

 
6. REVIEW OF ETHICAL STANDARDS IN LOCAL GOVERNMENT  

 
6.1 The Committee on Standards in Public Life is undertaking a review of ethical 

standards in local government and has launched a consultation (see link and 
attached at Appendix 3) 
https://www.gov.uk/government/consultations/local-government-ethical-
standards-stakeholder-consultation 
 
The terms of reference for the review are to examine the structures, 
processes and practices in local government in England for:  

 maintaining codes of conduct for local Councillors 

 investigating alleged breaches fairly and with due process 

 enforcing codes and imposing sanctions for misconduct 

 declaring interests and managing conflicts of interest; and 

 whistleblowing 
 
And to: 

 assess whether the existing structures, processes and practices are 
conducive to high standards of conduct in local government 

 make any recommendations for how they can be improved 

 note any evidence of intimidation of Councillors, and make 
recommendations for any measures that could be put in place to 
prevent and address such intimidation 
 

6.2 The Monitoring Officer will write to all Members inviting them to comment.  
The Monitoring Officer will circulate a draft response to Audit, Pensions and 
Standards Committee seeking any comments in order that the council may 
submit their response before the closing date, 18 May 2018. The Independent 
Person, Johanna Holmes Janis Cammell OBE will also be asked to contribute 
her comments. 

 
6.3 Once the Committee on Standards in Public Life has concluded its review and 

made recommendations the Audit, Pensions and Standards Committee will be 
asked to consider those recommendations and to propose any changes to the 
Code. 

 
7. LEGAL IMPLICATIONS  
 
7.1 The Legal implications are contained within the body of the report. 
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Implications completed by Rhian Davies, Monitoring Officer 
 
8. FINANCIAL IMPLICATIONS 

 
8.1 There are no financial implications arising from this report. 
 

Implications completed by Rhian Davies, Monitoring Officer 
 
9. EQUALITY IMPLICATIONS 

 
9.1. There are no equalities implications arising from this report. 
 

Implications completed by Rhian Davies, Monitoring Officer 
 
10. IT IMPLICATIONS  
 
10.1. There are no IT implications contained within this proposal.  

 
Implications completed by Rhian Davies, Monitoring Officer 

 
11. IMPLICATIONS FOR BUSINESS 

 
11.1. There are no business implications contained within this proposal. 

 
Implications completed by Rhian Davies, Monitoring Officer 

 
12. COMMERCIAL IMPLICATIONS 

 
12.1. There are no business implications contained within this proposal 

 
Implications completed by Rhian Davies, Monitoring Officer 

 
13. RISK MANAGEMENT 

 
13.1. Details of any identified risk of the proposals in the report and the possible 

mitigation. 
Implications completed by Rhian Davies, Monitoring Officer 
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